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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

SHRI SHAKTI DEGREE COLLEGE

Name of the head of the Institution

Dr. Prabha Kant M shra

Designation

Princi pal (i n-charge)

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 918299800711
Mobile no. 8299800711

Registered Email

i nfo.sddc@nuai |l . com

Alternate Email

vivtrivedi 0O7@mai | . com

Address SANKHAHARI , GHATAMPUR
City/Town KANPUR NAGAR

State/UT Uttar pradesh

Pincode 209206

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

VI VEK TRI VEDI

Phone no/Alternate Phone no.

919415467732

Mobile no.

9415467732

Registered Email

i nfo.ssdc@nmail.com

Alternate Email

vivtrivedi 0O7@mai |l . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ssdckanpur.org.in/imges/docu

nment s/ AQARY202018- 19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ssdckanpur.org.in/inmges/docunen
t s/ ACADEM C¥20%20CAL ENDERY20%20TEACHERY
20EDUCATI ON9®?02019- 20. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AR UL Period From Period To
1 B 2.72 2016 17- Mar- 2016 16- Mar - 2021
6. Date of Establishment of IQAC 10- Feb- 2008

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

It was proposed to
organi ze a sem nar on use

07- Dec-2019 150




of periodic table for
rural devel opnent call ed
upon by UNESCO

Wor kshop on kabad se 28- Nov- 2019 460
j ugad 1
I'1'T online courses have 07- Sep- 2019 38
been conpl eted (E& CT 30
acadeny 1T Kanpur)
Pl an Pl ani ng Policy 01- May- 2020 4
revi sed and approved 17
Action Plan for 2020-21 02- May- 2020 8
approved 18
NCC cadets deputed for 22- Apr-2020 35
Covi d- 19 Awar eness 19

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Zero zero zero 2020 0
0
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 4
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1 Online course as per MOU with EICT Acadeny |1 T Kanpur conpl eted and
certificates distributed 2 UNESCO sem nar on “Role of Periodic Table for the
Devel opnent of Rural Areas was organi sed on 7th ,8th Decenber, 2019 3 PLO CLO were
expl ai ned and decided to organi se orientation of students and teachers 4 Revised




Pl an, Pl aning, and Policy of Institution approved. 5 NCC Cadets deputed in
Chat anmpur for awareness rally against Covidl9. on 17.06.2019

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

No Data Entered/ Not Applicable!!!

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
| QAC 06- Feb- 2021
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 14- Feb- 2016
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 10- Feb- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Institution's canmpus is w fi.
Institution has its own website which

provides following information : i)
Coll ege Profile ii) Vision, Mssion and
Val ue of the institutions iii) Nane of

CGoverni ng bodies iv) List of Teachers
and nonteaching Staff v) Service
Conditions of the staff vi) Plan,

Pl anning and Policy of the Institute
vii) Internal Assessnment and Eval uation
Policy viii) Extension Activities ix)
Prospectus for students x) Gievance
Redressal xi) Student Charter xii)

Pl acenent Cell xiii) | GNOU Courses XxivV)
Special Cell xv) UGC CGuidelines for




students Entitlement xvi) Skill

Devel opnent Courses xvii) Library

Advi sory Comm ttee, Library Services
and Library Rules xviii) Publications
of Journal nanmed “Vigyan Shakti” xix)
Magazi ne and News Letter xx) SAR
Submitted to NAAC xxi) AQAR Submitted
to NAAC xxii) Different Activities
xxiii) Alummi Association Byel aws xxi V)
Admi ssion forns of different faculties
xxv) Schol arship form xxvi)

Sem nar s/ Wor kshop xxvii) NCC Activities
etc. In addition to above, library has
the facility of NList, The facilities
of SM5, whatsapp and Enmil are al so
avail able. Institution has provided
intercomin Ofice library, Principa
room BCA Departnent, Managers room
Comput er room Teacher Education
Departnent and in the gate. CCTV Canera
has been installed in gate outside,
par ki ng, Canteen, Language | ab,

Li brary, B.Ed.C assroons, |CT Lab, BCA
Staffroom Store room Conputer |ab,
BCA Class room B.Sc. Cass room B.A
Class room Glary, Stair, B.Ed. staff
room BTC Cass room O fice, Principal
room field. There is | QAC, managenent
commi ttee and general body wherein
desired informations are received and
provi ded properly. Parent Teacher
Association is also an appropriate

pl ace for exchange of any type of
information. As a traditional system
there is a enquiry cell where one

assi stant remains present to attend the
queries of students, guardi ans and

ot her stockhol ders. Few boards have
been pl aced on col | ege canpus which
provi de necessary related information.
Board placed in canpus for Vision,

M ssion and Val ue has full details for
the informati on of every type of

st ockhol der. Board of Student’'s charter
provi de the know edge to the students
about their duties, rights and
liabilities during Teachi ng Learning
and at the same tinme, board al so

provi des know edge to the institution
about right, duties and liabilities
towards students. This board has been
pl aced in the canpus as desired by UGC
Then, there are other boards for Anti
Raggi ng Committee and Anti Wonen
Harassnment Cel |, where necessary
details in addition to the nane of
office Bearers are provided. In the
gallery of the college, there are Sun




boards for Student Gievance Redressa
Cell, Students Council, Nanme of nenbers
of I QAC, nane of three managenent
committee representatives to attend the
gri evances of teachers and other staff
menbers. The concept of Mhavi dyal aya.
Li st of Annual days and also the |ist
of meritorious students are al so pl aced
in the gallery. Quotation of reputed
witers are also avail able there
Institution receives

i nformati on/ opi ni on about vari ous

poi nts by way of feedback from
students, community, Cuardians and

Al ummi . Magazi ne and News Letters are
al so the source of receiving and
communi cating information. Tine to
time, news about various activities in
the institution are

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Institution has active Internal Quality Assurance Cell (IQAC) which has decided
to have a separate committee nanmed “Curricul um I npl enentati on Conmttee”. Main
function of this commttee is to ensure that entire curriculum prescribed by
our affiliating body for different faculty, is effectively inplenmented within
stipulated period .First of all, prescribed syllabus is provided to all faculty
nmenbers at the starting of the session and sane is discussed at |ength keeping
in view past year s experiences and | ooking to the acadenic cal endar of the
uni versity and al so the academ ¢ cal endar of the Institution prepared by | QAC
Plan is decided to conduct effective teaching-learning .One unit in every
subject is left for self-study by students. However, in this case, students are
free to seek guidance fromteacher in case of need. Curriculum I nplenentation
Committee suggests faculty nenbers to prepare tine-table wherein sufficient
space is given for co-curricular/ extracurricular activities including
NCC/ NSS. Provision is nade for participants of NCC/ NSS and ot her beyond
classroom activities for renedial teaching ,nmentoring , guidance and
counseling, library and supplenmentary services. Al faculty nenbers are required
to prepare subject wise CLOPLO Annual Plan,Unit Plan and the plan for
Assessment & Eval uation as per internal policy which has been prepared under
t he gui dance of | QAC Theory and Practical run concurrently wherever it is
required and possible. All faculty nenbers subnmit their lab requirements of |ab
equi prents and chem cal s to Managenent through Principal and sane is provided
well in tinme ,Annual Plan,Unit Plan , Assessnment & Evaluation is put up in the
neeting of | QAC for suggestions and approval. Faculty nenbers are suggested to
prepare a schedul e for workshop, semi nars, guest |ectures .Werever is required
,students are taken for the tour of the Institutions like I.I.T. , Botanical
Garden etc..Students of B.C. A are sent to different institutions for job
training where they get certificates al so. Every year, students organi ze
exhi bition where their know edge i s exposed .Every quarter, Curriculum
I mpl enmentation Committee neets for nonitoring and assess inplenentation of
curriculum and the proceedings of this conmittee are put up in the neeting of




| QAC . Managenent of the Institution effectively nonitors whol e things
regularly.lnstitution has its own systemfor Assessnent & evaluation to ensure
whet her objects of Institutional Vision , Mssion , Course and Programe
Qut cone , Students Expectations and | ocal Needs are being achi eved. A Copy of
syl labus is provided to the students also at the tinme of Orientation Progranme
so that they nmay also remain vigilant about effective and tinmely inplenentation
of curriculum

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

urial skill
devel opnent

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
El CT online 03/ 09/ 2019 7 yes yes
Acadeny
Entreprene online 20/ 09/ 2019 10 yes yes

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
Nill NI L Nill
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

NiTl

NI L

Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
126

Diploma Course
56

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

NCC

26/ 07/ 2019

18

Cour ses Conduct by Jan
Shi kshan Sanst han

10/ 09/ 2019

66

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BCA

Conput er Application

17

BEd

Internship Practice
Teaching and field
engagenent

147

View File




1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Every service provider and producer inmagines that service being provided by him
and his product is of the best quality .But actually it is the consunmer who
makes the real assessment and accordingly, evaluates the quality of services or
product. Degree of |evel of satisfaction remains, the key factor for assessnent
eval uation . The Managenent of the Institution has al ways been very serious to
quality education which is the base point of imge of the Institution.
Therefore , at the initiation of the Managenent , the agenda was put up in the
nmeeting of | QAC and the proposal was passed unani mously .During the course of
meeting, the decision was to obtain views from conmunity, academ cians, al umi
and students .It was opined to seek the views about acceptability of curricul um
,infrastructural facilities ,teaching-Iearning and overall opinion about the
Institution. Accordingly, formats are prepared and sane are provided to
different stakehol ders . Feedback forns are coll ected and stakehol der w se ,
they are grouped .Qur conputer departnment attends to the process of feeding
category w se and stakehol der wi se. For exanple, views of every stakehol der
about library facilities , infrastructural facilities , lab facilities ,teacher
quality,teaching quality ,assessnent eval uation social responsibility ,attitude
of management and staff etc.Views are separated under -5- scale i.e. excellent,
very good, good , average and unsati sfactory. Feedback from students are obtained
after declaration of result .Hesitation and fear point of students are kept in
m nd so that they do not have any fear for harassnment . Feedback received from
various stakehol ders on overall progranme of the Institution is putup in the
nmeeting of | QAC and therafter, proceedings are sent to be submtted in Managi ng
Conmittee Meeting. Deficiencies are located by I QAC and sane are further

del i berated in Managing Comrttee. To renove the deficiencies ,renedial neasures
are decided to renove them Werever so is required , accountability is fixed
and Managenent deals with such cases suitably.Now, | QAC has decide to obtain
feedback only online and to process anal ysis and concl usi on system nore
scientifically looking to the fear and hesitation el ement anobngst
comuni ty, students and al umi .

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BCA Conput er 360 55 55
sci enece
BSc Sci ence 1800 246 246
BA Art 1080 185 185




BEd Teacher 200 147 147
Educati on

VA Soci ol ogy 40 1 1

MSc Bot any 40 1 1

View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 633 2 23 4 Ni Tl

2.3 — Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
27 17 76 4 3 3

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Though mentoring is conducted for which total strength of the students is allocated amongst all faculty members
.For any problem .student contact the teachers ,he/she record his/her grievance in register and after interaction
.the details of conversation and outcome are also recorded.Wherever,teacher feels the need of follow-up ,same

is being done
Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
635 27 1: 24

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D

27 27 Nill 27 8

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year)

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 NI L Lecturer NI L
View File




2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BA BA | YEAR 15/ 02/ 2020 NIl
BA BA 11 YEAR 15/ 02/ 2020 Nill
BSc B. Sc | YEAR 15/ 02/ 2020 NIl
BSc B. Sc Il YEAR 15/ 02/ 2020 NIl
BSc B. Sc 11 YEAR 15/ 02/ 2020 17/ 11/ 2020
BEd B. Ed | YEAR 15/ 02/ 2020 Nill
BEd B. Ed Il YEAR 15/ 02/ 2020 09/ 12/ 2020
BCA BCA | V SEMESTER 15/ 02/ 2020 Nill
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Qur 1 QAC has approved its own schene for Internal assessnment and eval uati on of
certain activities internally and this schene is over and above what is
prescribed by university. Qur schene provides for continuous assessnent

eval uati on by teaching staff .Qur schene provides for Period —End Assessnent in

whi ch every teacher has to consune first 5/7 nmnutes to assess,if any students

wants to clear any doubt about yesterday s delivery .Teacher nay al so assess by
aski ng any question to any student. Therafter,teacher starts day s delivery but
again leaving last 5/7 minutes for any clarification .This way ,teacher gets
the tine to assess his own teachi ng net hodol ogy. There is a system of Unit-End
assessnent and m d-term assessnent which may be by way of objective test

. Answer sheets are shown to students. There is a systemto assess co-curricul ar

/extra-curricular activities and extension activities.Interface session is a
session organi zed in enjoying manner which assess and eval uate the progress of
students after conpleting certain units. This is our Best Practice in
use, details of which are enclosed separately. Students are put into practice
for self-evaluation and the way to provide frank feedback to Institution on
demand.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

ACADEM C CALENDER 2019-20 ( TEACHER EDUCATI ON DEPARTMENT) SI. No. Description
Date 1 Admi ssion Process 31 May, 2019-30 June, 2019 2 Cl asses Start 31July, 2019 3
Starting of On-Line Exam nation Form Subm ssion 20 July, 2019 4 Col | ege
Foundati on Day 08 August, 2019 5 Induction Programe 08-09 August, 2019 6
Anweshi ka wor kshop (Proposed) 07 August, 2019 7 Wrkshop by Jan Shi kshan
Sanst han August |ast week 2019 8 | GNOU wor kshop Proposed First week August, 2019
9 II T Wrkshop 03 Septenber, 2019 10 Fire rel ated workshop 09 Septenber, 2019 11
[1' T Workshop 12 Septenber, 2019 12 Teacher’s Day 05 Septenber, 2019 13 Pre-
Practice teaching for 30 days will startl144 days after classes start (For B.Ed
| Il year) 14 Practice teaching will startl110 days after close of Pre- practice
teaching start (Only For B.Ed Il year) 15 Registered UNESCO Worl d nmap Semi nar
on “Rol e of Periodic Table for the Devel opment of Rural Areas”. (Proposed)
07- 08 Decenber, 2019 16 Youth Festival 15-16 January, 2020 17 Republic Day 26
January, 2020 18 | GNOU wor kshop 13 January, 2020 19 Voters Awareness Rally by




Students of Teacher Education Departnent Last week January, 2020 20 Eye Canp
First week February, 2020 21 Alummi Association Meeting First week February, 2020
22 Yoga Day 21 June, 2020 Note — 1- Regardi ng admi ssion, exam nation and
holidays , University calendar would be followed. 2- Rally’'s and activities
rel ating to government schene, schedul e prescribed by authorities will be
foll owed. 3- Assessnent and evaluation will be conducted as per internal policy
and processor of the institution. 4- Inter-phase session and group di scussion
to be organi zed every first Saturday. Debate and one field work on every second
Saturday. Quiz and one field activity on every third Saturday . Assesnent and
eval uati on of every above activity to be declared and any objection to be
attended, activities wi se feedback to the student to be given on this day only.
5- Academi ¢ Cal endar is subject to pre-auctions under Covid-19 Date- 25-04-2019

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ssdckanpur. org.in/inmages/ Programme%0and¥?20Cour se¥?0Lear ni ng¥20Qut cone. p
df
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
B. Ed BEd Teacher 49 49 100
Educat i on
M A MA Art 1 1 100
BCA BCA Conmput er 17 17 100
Sci ence
B. A BA Art 47 45 95.74
B, Sc BSc Sci ence 126 118 93. 65
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

No Data Entered/ Not Applicable !!!

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Tot al 0 NI L 0 0
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date




Wor kshop for 3 days on All

Candl e Preparation

Dept .

21/ 08/ 2019

Wor kshop on Al
Entr epreneuri al

Devel opnent

Dept .
Ski ||

03/ 09/ 2019

Wor kshop on Al l
Entrepreneuri al

Devel opnent

Dept .
Ski ||

05/ 09/ 2019

Wor kshop on Kabad se All

Jugad

Dept .

28/ 11/ 2019

UNESCO (Worl d nap) All
Sem nar 2 Days on Rol e of
Peri odi cal Table for the

Devel opnent of Rural Area

Dept .

07/ 12/ 2019

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Ni | NI L NI L 01/ 07/ 2019 NA
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L 01/ 07/ 2019
View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National

International

0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

NI L

Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Sci ence 5 0

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department Number of Publication
Sci ence 2
Hi ndi 3

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index




Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NI L NI L NI L 2019 0 NI L Nill
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L NI L NI L 2019 Nill Nill NI L
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
Present ed 1 1 Nl Ni Il
papers

At t ended/ Semi Nill 9 Nill Nill
nar s/ Wor kshops
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Eye Camp NGO 10 15
Traffic rules NCC 7 26
awar eness Ral |y
Essay conpetition Al'l departnment 6 73
on Nirmal Ganga wi th NCC
Ral ly for NCC 10 45
Envi r onnent
Swakshsht a Al'l depart nent 11 108
Abhiyan Rally and wi th NCC
Dr ama
Rally for Al'l departnent 19 112
Envi r onnent wi th NCC
Sangost hi and Al'l depart nent 8 89
wite Essay on wi th NCC
Traffic Rul es
Cl eanl i ness NCC 6 25
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year




Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited

NI L

NI L

NI L

Nill

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
Eye Camp NGO Canmp 10 15
Cl eanl i ness NCC Ral |y 6 25
Traffic rules NCC Ral |y 7 26
awar eness Rally
Sangost hi and Al l Sangost hi 8 89
wite Essay on [Department with
Traffic Rul es NCC
Essay Al l Essay 6 73
conpetition on |Departnent with conmpetition
Ni rmal Ganga NCC
Ral ly for Al l Ral |'y 19 112
Envi r onnent Departnment with
NCC
Swakshsht a All Ral |'y 11 108
Abhiyan Rally |Department with
and Dr ama NCC
Ral ly for NCC Ral |'y 10 45
Envi r onnent
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

NI L

0

NI L

0

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the

year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

I nternship

1-

Practi ce-
Teachi ng

shant i
j agat vidya
mandi r
bakt aur i
purwa
naubast a

15/ 01/ 2020

24/ 02/ 2020

98




kanpur nagar
B.L.B.D.
Educat i on
Cent er
Chat ampur
Kanpur Nagar
C. L. Menori al
j uni or
hi ghschool
sankhahar i
CGhat anpur
Kanpur Nagar
Sunai na dev
smar ak vi dya
mandi r
hi gher
secondry
schoo
j ahanabad
f at

I nternship

1-
Practice -
Teachi ng

Shri Astik
Muni I nter
col | ege
Kori yan
Kanpur Nagar
Swam
Par manand
Bal i ka I nter
Col | ege
Mawai dham
PT. Beni
Singh | nter
Col | ege Bari
Bhi t ar gaon
Chuadhar i
Hanuman
Si ngh Juni or
Hi ghschoool
Bari pal
Jagr ani
public inter
col |l ege taga
kanpur
Mat hur a
Prasad

01/11/ 2019 29/ 02/ 2020

49

I nternship

2- Project
wor k

BTPS,

H GHPROSCFT

14/ 12/ 2019 14/ 03/ 2020

90

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
NI L Nill NI L Ni |

View File




CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
365000 331706
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratories Exi sting
Sem nar Halls Exi sting
Sem nar halls with ICT facilities Exi sting
Classroons with LCD facilities Exi sting
Sem nar Halls Exi sting
Vi deo Centre Exi sting
Nunber of inportant equipnents Exi sting
pur chased (Greater than 1-0 | akh)
during the current year
Classroonms with W-Fi OR LAN Exi sting
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SOUL Partially 1.0 2008
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 14600 1488066 Nl Nl 14600 1488066
Books
491 Ni Tl Nl Ni |l 491 Ni |l
Ref er ence
Books
e- Books 1 5900 Nl Ni Il 1 5900
Jour nal s 31 18450 Nl Nl 31 18450
e- 1 Ni Tl Ni Tl Ni Tl 1 Nill
Journal s
CD & 193 5793 Nl Nl 193 5793
Vi deo
Li brary 1 20000 Nl Ni Tl 1 20000
Aut omat i on
View File




4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
NI L NI L NI L 01/ 07/ 2019
View File
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 65 50 2 2 50 3 12 10 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 65 50 2 2 50 3 12 10 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
10 MBPS/ @GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility

N- Li st https://nlist.inflibnet.ac.in/

Yout ube

https://ww. yout ube. com resul t s?search_

query=shri +shakt i +def ence+physi cal +acad
eny+

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

460000 276683 1050000 1020393

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

MAI NTENANCE PCLI CY AND PROCEDURE CQur

2018 di scussed in detail
procedure for
institution .

IQAC in its neeting dated 18th Dec.,
about the need of formulating its own policy and
mai nt enance of various conponents of infrastructure in
Accordingly, the responsibility was assigned to the team

consisting of follow ng nenbers :-- 1 Lt. Vivek Trivedi - Senior Faculty of BCA
Departrment 2 Shri Amt Kumar Srivastava - Librarian 3 Shri Satya Narayan -
Ofice Assistant 4 Shri Vimal Tiwari - Ofice Assistant 5 Shri Ved Prakas -

Supporting Staff The committee had net on two different dates on 13.12.2018 and
on 15.12.2018. After thread bare discussion, the commttee franmed foll ow ng
policy and procedure :-- The institution has already formed policies relating




to the Staff Service Conditions, Admnistrative Powers, Plan, Planning and
Assessment and Eval uation Procedure etc. The institution has also framed its
own vision, mssion and value for both Teacher-Educati on Faculty and Genera
Faculty. Over and above, our library departnment and BCA departnment are al so
having their own vision, mssion and value. Al these policies are guiding
factors for the snoboth running of the institution and also for constant growth
of teaching-1learning here. The nai ntenance policy and procedure woul d be useful
for maintaining, repairing and replacing certain conponents of infrastructure.
At present, infrastructure consists of building, furniture, conputer, library,
| aboratory, CCTV, subnersible punp, hand punp, vehicle, generators and
furniture etc. It has been decided by the commttee that above named conmittee
nmenbers woul d be responsi bl e for nmaintaining, repairing and replaci ng on need
base as and when so is required and necessary. About mninmum5 of the total
budget is to be allocated for the maintenance and repairing whereas cost of
repl acement will depend upon the itemto be purchased fromthe market.
PROCEDURE Conmittee is of the opinion that there should be a prescribed fornmat
on which departnent in-charge or staff responsible would submt the
requirement. The format is also being finalized. It is to be submtted to the
principal of the college. Formshould give full details of the requirenent and
al so the estinmated expenditure. The principal on receipt of the request, may
directly pass the instruction for the maintanence and repairing provided
expected expenditure is upto Rs. 5,000/-. However, if estinmate exceeds this
anmount, in that case, principal will seek the consent fromthe manager or in
hi s absence, |ooking to the necessity, principal nay seek the consent of Lt.
Vivek Trivedi. But looking to the nature of the energency, tine will not be
Killed in procedure and work should be done pending final approval of the
manager. Wiere ever any purchasing is to be done for replacenent or for
repairing etc.,mnimumthree quotations should be obtained and the comttee is
enpowered to act as per quotation of mninmmanount but with quality. The
comrittee al so decided to enter into agreenent with concerned expert agencies
and it should be nade very clear that every year, three tinmes visit wll be
made by expert for every conponent. Service charges nust be

http://ssdckanpur.org.in/images/documents/MAINTENANCE%20POLICY%20AND%20PROCEDURE.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Freeship 635 952750
frominstitution
Fi nanci al Support
from G her Sources
a) Nati onal NI L Nill 0
b) I nt ernati onal NI L Nill 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved

enhancement scheme enrolled

Experinment of Low 11/ 12/ 2019 30 At institution
Cast No Cast | evel

Learning in 10/ 10/ 2019 25 At institution




Language Lab | evel

Ef fective 04/ 09/ 2019 50 At institution
Communi cati on Skil | | evel
Devel opnent

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 NI L Nill Nill Nill Nill
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
134 130 7

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
NI L Nill Ni |l NI L Nill Nil |
View File

5.2.2 — Student progression to higher education in percentage during the year

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 Nill 0 0 0 0
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying

Any O her Nill

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants

Art Conpetition As Institute |evel 17

Sci ence exhi bition As Institute |evel 25




Mehandi Conpetition As Institute |evel 10

200 meters race As Institute |evel 13

Desi gni ng As Institute |evel 21

Poem ci tation As Institute |evel 18

100 neters race As Institute |evel 12

Desi gne As Institute |evel 9

Rangol i As Institute |evel 23

Essay Conpetition As Institute |evel 10
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2020 NI L Nat i onal Ni Il Ni Il Ni Il NI L
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

To devel op | eadership attitude and aptitude anbngst students, our Institution
has formed Student Council under the guidance of one senior teacher. At the
start of the session, Institute conducts a Induction Programre for new

students. On col cludi ng day, el ection or co-option of those seats of the counci
which are reserved for first year is done .Renmaining seats are filled from al
other faculties either by election or by co-option. To conplete the process of
el ection , the authorised teacher consults the senior students ,especially the
ex-office bearers of the council and entire process is conpleted. Normally, in
Sel f - Fi nance Col | eges that too of renbte area ,students are seen isolated from
such activities and therefore, our teachers are required to search and identify
students to fill the maxi mum seats of the council. Council neets quarterly but
may neet any tinme |ooking to the needs . Till now, Council could not prepare its
own bye-laws but at the insistence of the institution now ,our authorised
teacher and 3-4 senior students are on the job of preparing bye-laws of the
council. There is representative of students in Internal Quality Assurance Cel
(I'QAC) ,Library Advisory Conmttee, Anti-Wnman Harassnent Conmttee , Ant
Ragging Commttee and Disciplinary Comrittee. Student Quality Managenent
Council is also a part of Student Council. The only function of SQMCis to
observe as to whether student, feel satisfaction with the teaching of faculty
menbers and all students get affectionate response fromall teachers.
Institution has placed “ Student Charter”and Institutional Vision ,Mssion and
Val ue on the canpus. SOMC nenbers are supposed to see that teaching-Iearning
goes as per Vision,Mssion and all facilities are provided to neet the purpose
of quality education.ln case,there is any deficiency ,SQVWC may neet to the
Princi pal and even to the Managenent Representative. SQMC nay only comuni cate
and persue but cannot work as a parallel to the Principal or Managenent. There
are other comunities wherein students representatives are put |ike grievances
cel |, Magazi ne Commi ttee, Extension Conmittee . A Conmittee naned Ganes Sports
committee consists of only students organi zes every year 2/3 days Youth
Festival .Wole session ganes sports are | ooked by this comittee. Managenent
suppl i es ganes sports itenms and facilities . A separate roomis provided by
ganmes sports. Since all expenses are born by Managenent , hence no specia




collection or donation is permtted .

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

57

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

03

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The institution is having two practices where the system of the
decentralization and participative nmanagenent are being applied. First is
Internal Quality Assurance Cell (1QAC) and second is the Managing Conmittee
which is adnministrative body of the institution. In both practices, power is
decentralized and one man rule is not applied. Al decisions are taken in the
nmeeting where everybody is free to give his opinion on any matter and nobody
remai ns under pressure or undue influence fromany corner. In IQAC and in
managenment Committee, well in advance agenda of the neeting is circulated to
all participants who attend the neeting after proper preparation. | QAC is post
accreditation quality maintaining neasure, Therefore, as soon as Peer Team
Report was received by the institution, inmediate steps were taken to form
Internal Quality Assurance Cell. In this cell, the representative of Al umi
Communi ty, students and Managenent are the nenbers. The principal of the
institution is the chairperson and senior teachers are the nenbers of this
cell. Over and above, the representative fromfinancial sector and village
pradhan are also included in the cell. The administrative body of the
institution has given financial powers to neet the urgent needs of the
institution so that | QAC may not be required to rush to the managenent to neet
any small expenditure. Authority has already been given to the head of the
institution to incur sundry expenditure to neet the snmall needs. IQACis
al soaut horized in consultation with all the nmenbers to plan and organi ze any
academ c and administrative activity in the institution for which no pernission
is to be obtained from nmanagenent. However, such cases are to be brought to the
noti ce of managenent representative just for information and record. 1QAC s
aut horised to discuss and decide any conmunity work in consultation with
community representative and village pradhan. Al umi support with the
suggestion for the inprovenent of inmage in the nmarket and al so for any new
product demand of public. Alumi and student representative both contribute in
collecting the feedback on various paraneters. Sem nar and Wrkshop are
conducted as per decision but in this case, head of the institution is to seek
prior consent from managenent because activity may require huge expenditure.
| QAC i s al so supposed to neet various academic conmittees and administrative
cells to be aware with the proceedi ngs of nmeetings and their activities. In
short, | QAC works as a total controlling body within the institution and
teachers, students, clerks/peon, comunity nenber and alummi contribute in the




di scharge of duties with the help of managenent representative. So for managi ng
commttee i s concerned, head of the institution and the representative of
teachi ng and non-teaching staff represent there. These representatives
participate in neetings and views are expressed w thout fever and fear
Managenment has codified systemfor decentralization of the power and
participative managenent through this codified system Mnagenent nornally
avoids to interfere in the working of the principal and no undue influence or
pressure is put on anybody. Gievance cell not only for students but

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent Institution has forned a committee
named curricul um I npl emrentation
commi ttee. Principal and one seni or
teacher fromdifferent faculties are
the menbers of this conmttee
Conmittee neets quarterly to assess
wheat her teaching-1earni ng goes as per
schedule. At the start of the session,
under the gui dance and supervision of
the commttee all teachers are required
to prepare subjectw se Annual Pl an,
Unit Plan and al so the plan to conduct
various co/extra-curricular activities
and periodi cal Assessnment and
Eval uati on of not only teachingl earning
but al so of various activities. The
proceedi ngs of Curricul um
I mpl enentation Conmttee are put up in
nmeeting of Internal Quality Assurance
Cell for the approval and suggestions
if so required

Teachi ng and Learni ng Teaching-Learning is main function of
the institution. Teaching learning is
system zed as per Annual Plan, Unit
Plan and al so the plan for Assessnent
and Eval uation. One unit in every
subject is left for self study in every
subj ect as per UGC Cuidelines.
Institution has introduced various
ot her activities through which
teachi ngl earning i s devel oped ot her
than |l ecture delivery |like class room
sem nar, debate, poster presentation,
exhibition and tour etc. Institution
gives priority for introducing and
encouragi ng scientific tenmper and
critical thinking anmong all students.
Provi sion has al so been nmade for
Renedi al Teachi ng, Gui dance and
Councel I'i ng. Teaching-learning is al so
strengt hened by different co extra




curricular activities.

Exam nati on and Eval uati on

Institution is follow ng the
gui delines issued by affiliating body
regardi ng theory and practi cal
exam nati ons whi ch are conducted
annual ly. University has al so
introduced a systemto permit the
students to re-appear in one paper if
he/she is fail by marginal marks. But
at institution level, | QAC had approved
its own system for Assessnment and
Eval uation internally and a codified
policy is applicable in the
institution. For this system
institution has published a bookl et
which is provided to all the teachers
to follow the same. During Induction
Programme, students are al so inforned
about the system of Assessnment and
Eval uati on of not only teachingl earning
but al so of every activity including
games, sports, classroom sem nar
exhi bition and etc. Period-End
Eval uation introduced in the college is
very nuch effective and is appreciated
even by students.

Research and Devel oprent

Institution organi zes sem nar and
wor kshop very frequently. Activities
are organi zed to introduce and
encour age the el enent of scientific
tenper and critical anongst al
students. Teachers are encourage to
publish articles in reputed journal and
also to wite books. For these both
activities, institution is having a
schenme for financial awards.
Institution also provide | eave and
financi al assistance for teachers for
attendi ng sem nar and wor kshop
sponsored through reputed agenci es.
Bei ng Sel f - Fi nance Col | ege, students of
BCA are given project work which
i nproves their research capability.

Li brary, | CT and Physi cal
Infrastructure / I nstrunentation

Qur library is having the facility of
N-Li st, Book Bank facility. A small
library has al so been established in
the village as a conmmunity services.
There is a Library Advisory Committee
where in students representative is
al so there. New arrival are infornmed
well in time. Institution has two
Conput er Labs and W-Fi Canpus. At
present institution is working to
provide a smart class room Projector
has been provided in seven roons,
mul ti purpose hall and | anguage | ab and
computer labs. Intercomfacility is




al so avail abl e. Regardi ng physica
infrastructure institution has not nade
any major change in the no. of class
roons etc.

Human Resour ce Managenent

Institution has been encouragi ng
teachi ng and nonteaching staff to go
for training for professiona
devel opment. Requi renment of the staff
i s assessed and accordi ngly,
advertisenments are released in reputed
news papers inviting application to
fill up the vacancies. Selection of
teaching staff is done by the panel
decided by affiliating body wherein
there is a representation of managenent
and head of institution. It is ensure
that optimumutilization of teaching
and non-teaching staff is made and no
one is put under burden and al so that
no one is wasting tine and energy.
Institution is having its own service
condition which provide for |eave
rules, PF rules, uniformto nonteaching
staff and various welfare schemes
i ncluding granting of loans to the
needy staff.

Industry Interaction / Coll aboration

Institution is a Sel f-Finance Col |l ege
and no private industry shows any
interest in enterning into any
col l aboration or interaction ,O
course, informally the managenent of
the institution invites the authorities
of two/three industry for addressing
the students and al so for organi zing
any workshop relating to the placenent
cel |

Adm ssion of Students

Regar di ng adm ssion of students,
there i s admi ssion conmmittee under the
| eadership of Principal of the
institution with senior faculty nmenbers
fromevery faculty. Adnissions are
granted on the basis of FIRST COVE
FI RST GET. There is no systemto invite
applications for adm ssion. However,
openi ng and cl osi ng date are deci ded by
affiliating body. Reservation policy,
though is not applicable in case of
private colleges, still our institution
at its own level keeps this factor in
m ned. Proper fee concession is given
to poor and neritorious students. State
CGovt. grants scholarship to the
students bel onging to different
categories on the basis of its own
criteria. Students are having
opportunities to pay the fee for whole
session in two or nore installnment.




This facility has been given by the
coll ege I ooking to the financial
position of the village persons of

renote area.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Facility of online adm ssion

Adm ni stration

Managenent

I nformati on System

Fi nance and Accounts

O f

i ne accounts nanagenent system
and aut o generated bal ance sheet.

Student Adm ssion and Support

Onl i ne admi ssi on,
facility,

form

onl i ne paynent
Feedback facility on google

Exam nati on

roll

Conducted by affiliating university,
online admt card,
verification and attendance

list |,

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2020 NI L NI L NI L Ni Il
2019 NI L NI L NI L Ni Il
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Trai ni ng NI L 11 Ni I
for online 03/ 09/ 2019 |03/ 09/ 2019
cour ses
and Entrep
reneuri al
ski Il
t hr ough
El CT
Acadeny
Il T Kanpur
2020 Webi nar NI L 11 Ni |l
on Teachin 20/ 12/ 2020 |20/ 12/ 2020
g- Lear ni ng
2019 NI L Trai ni ng Ni Il 17




for
effective
conmuni cat
i on

11/ 08/ 2019

12/ 08/ 2019

2019 NI L

I mpl enen
tation of
service

rul e

09/ 10/ 2019

10/ 10/ 2019

Ni |l

17

2020 NI L

System
of Record
Keepi ng

13/ 01/ 2020

14/ 01/ 2020

Nl

17

2019
Awar eness
about code
of conduct

Awar eness
about code
of conduct

03/ 09/ 2019

04/ 09/ 2019

10 9

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher

Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration

professional who attended

development

programme

NCC Refresher 1 08/ 09/ 2019 07/ 10/ 2019 30
course
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
Nill Nill Nill Nill
6.3.5 — Welfare schemes for
Teaching Non-teaching Students

1- Performance Linked 1- Performance Linked Freeshi p Shakti
Sal ary, 2- P.F. linked Salary, 2- P.F. linked Schol arshi p Yoj ana
I nsurance, 3-Medical 4- I nsurance, 3-Medical 4-
Concept of Mahavi dyal aya | Concept of Mahavi dyal aya

Pariwar, 5-lncentive Pariwar, 5-lncentive
schene 6- Representation |[schene , 6-Representation

in Sub- Committees in Sub- Committees 7-

Uni form and torch

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Institution very regularly say every year ,conducts internal as well as
external audit.The person to conduct Internal Audit are identified in
Managenment Comrittee .Earlier,the audit clerks attached to the Chartered
Accountant used to cone but now, the office bearers of Managing Conmittee
havi ng | ong experience of work in Bank are com ng. They conduct the audit of
staff attendance ,|eavevrecord ,lab materials ,purchased ,consuned, cash
managenent ,daily vouchers filing and salary record in addition <> record
etc. They submit their audit report , Managenent submt rectification report.




This audit is conducted half yearly.So far, external audit is concerned , sane
i s conducted by Chartered Accountant only every year.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L 0 NI L

No file upl oaded.

6.4.3 — Total corpus fund generated

No Data Entered/ Not Applicable !!!

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes C A Yes Managi ng
conmittee
Adm nistrative Yes CGover ni ng Yes Managi ng
body comittee

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1- To provide safety neasures against Covid-19 2- Not to charge exam nation fee
fromSC girls. 3- To arrange conveyance for girls during exam nations.

6.5.3 — Development programmes for support staff (at least three)

1- Training for communication effectively, 2- System of record keeping. 3-
| npl ement ati on of service rule.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1- National sem nar on Periodic Table Devel opnent for Rural Area. 2- Internal
Assessment and Policy revised. 3- Plan, Planing, Policy reviewed.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

¢)ISO certification Yes

d)NBA or any other quality audit Yes

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC [conducting IQAC participants
2019 It was 07/ 12/ 2019 07/ 12/ 2019 08/ 12/ 2019 150

proposed to
organi ze a
seni nar on
use of
peri odi c
table for
rural




devel opment
cal | ed upon
by UNESCO

2019 VWor kshop
“Kabad se

Jugad”

on

28/ 11/ 2019

28/ 11/ 2019

28/ 11/ 2019 460

2019 online
courses have
been
conpl et ed
(EICT
acadeny IIT

Kanpur)

07/ 09/ 2019

07/ 09/ 2019

07/ 09/ 2019 38

2020 Pl an
Pl ani ng
Pol i cy
revised and

approved

01/ 05/ 2020

01/ 05/ 2020

17/ 05/ 2020 4

2020 Action
Pl an for
2020-21

approved

02/ 05/ 2020

02/ 05/ 2020

19/ 05/ 2020 8

2020 NCC cadet s
deputed for
Covi d- 19

Awar eness

20/ 04/ 2020

22/ 04/ 2020

22/ 04/ 2020 35

View File

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
| nport ance of 02/ 10/ 2019 06/ 01/ 2020 79 38
Gender Parity
G ound 06/ 01/ 2020 06/ 01/ 2020 27 10
reality of
Wornen

Enpower nment

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

40
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes Ni |
Provision for lift No Ni |




Ranp/ Rai | s Yes Ni |l
Braille Yes Nill
Software/facilities
Rest Roons Yes Ni |l
Scri bes for exam nation No Nill
Speci al skill Yes Nill
devel opnment for
differently abl ed
student s
Any other simlar Yes Nill
facility
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 06/ 07/ 2 01 Swakshs 119
019 ht a Swakshat a
Abhi yan
Ral ly and
Dr anma
2019 1 1 15/ 07/ 2 01 Ral |'y Envi ron 55
019 for Envir ment
onnment
2019 1 1 19/ 09/ 2 01 Ral |'y Envi ron 131
019 for Envir ment
onment
2019 1 1 01/ 10/ 2 01 Essay c Ni r mal 79
019 onpetitio Ganga
n on
Ni r mal
Ganga
2019 1 1 17/ 10/ 2 01 Traffic 97
019 Sangost hi rul e
and wite
Essay on
Traffic
Rul es
2019 1 1 02/ 10/ 2 01 Traffic Traffic 33
019 rul es rul e
awar eness
Ral |y
2020 1 1 06/01/2 01 Cl eanl i 31
020 ness Swakshat a
2020 1 1 03/02/ 2 01 Eye Eye 25
020 Canmp Camp
View File




7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
Et hi cs and Human Val ues 01/01/ 2019 Et hi cs and Human Val ues
Upl oaded on Col | ege
Website
Code of conduct for 01/01/ 2019 Code of conduct for
Students, Teachers, students, Teachers,
Princi pal, Managenent Princi pal, Managenent
Upl oaded on Col | ege
Website
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
Tal k on Nirmal 20/ 09/ 2019 20/ 09/ 2019 63
Ganga
Worren Enpower ment 06/ 01/ 2020 06/ 01/ 2020 27
Need and 10/ 10/ 2019 10/ 10/ 2019 9
| nportance of
Tenpl e of
Gupt kal een
View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Plastics Free Canpus 2. Parthenium Control 3. Swachh Bharat Yojana 4.
Rai nHarvesting 5. Plantation and Fl owering

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

A- Best Practices in Value-Added Education (PARENTS PRAYER) 1.) Coal: -
Institution felt its noral duty to create and devel op t he awareness anongst al
students about their sacred duty to serve their parents at every tine but
particularly during old age.lnstitution, therefore, started “Parents’ Prayer”
in nmorning assenbly as a part of val ue- added education mainly with follow ng
obj ectives:- 1) To charge the students to understand the status of parents who
are next to Almghty. 2) To educate students about their noral duties towards
their parents. 3) To encourage the students to devel op awareness in society
al so to respect and serve their parents and not to humiliate them 2.)Context:-
Sufferings of aged parents in many famlies, may be rich or poor, pronpted the
institution to charge its students enotionally for commtnment to the service of
their parents particularly in their old age as they are next to Alm ghty.”dd
Age” is the nost delicate and fearful period when nany parents are treated as
negl ected and burden whereas this is the tine when parents want soneone near to
t hem who rmay care ,who nmay of fer one glass of water and who may talk to them
atl east for half-an hour in a whole day. These old parents in many famlies are
so tortured that are forced to pass the days of their remaining life in
Ashransl eaving their homes. 3.)Practice:- Institution provides prospectus to
every student and “Parents’ Prayer” is printed on first page with the
instruction to every student to participate in norning assenbly. This prayer has
al so been placed on Notice Board near the prayer ground. Inmediately after
Parents™ Prayer, prayer to Almghty and then National Anthem follows. After that,
2-3 students are required to address the gathering by a thought provoking
quotation relating to |ife- nmanagenent which devel ops creative thinking in
every student. In class-roons ,whenever any opportunity cones,teachers talk to




students about this prayer and encourage students to popularize it anongst
conmuni ty menbers.Institution has sent the text of Parents’ Prayer to al
near by schools either on demand or at its own. Students nay be a boy or girl
,may be belonging to any religion or caste are free to pay respect to their
parents as they want i.e. by touching the feet or the way they want before they
depart fromhone to college.lnstitution wants to incul cate the feelings of
nmoral duty towards parents .lnstitution encourages the students to commit to
their parents respecting themas next to Almghty . Through this prayer,
students are taught that every son and daughter remain whole life indebted to
the parents and, therefore,they pray to Almghty to provide noral and physica
strength enabling themto serve parents even at any cost 4.) Evidence of
Success :- This prayer is being hailed every where.Village citizens appreciate
this prayer recognizing as noral ethical- value- oriented(SANSKARI K) educati on
related with ground reality of life.The result is that nearby schools have
taken the text of the prayer frominstitution and they may start this prayer in
their schools subject to the consent of their managenent. This shows the
acceptability of spirit of prayer. Mreover, many students are now coming to
coll ege after taking blessings fromtheir parents as has been comruni cated by
many guardians. It was the practical experience of the institution that
students were not coning after taking blessings of their parents but now
students have realized the value of respect to their parents and they cone with
bl essings of their parents. Earlier, students were treating their parents only
as elders ,their supporters and caretakers but now they are respecting as next
to Alm ghty. 5.) Problens Encountered and Resources Required:- Wenever our
students try to convince the community, sone of even educated boys and girls
take it as interference in their famly affairs and such so-called young,treat
our students as ‘extrasmart’ and ‘showy’ .In certain fam!lies,w ves do not
pernmit their husbands to touch the feet of parents even in festivals. These
Wi ves treat this prayer as outdated saying that days of Ram and Shravan Kumar
have gone | ong back. Institution is not discouraged .To encourage the conmunity
to serve their parents, frequent contacts directly by institution
representatives or through our sone tal ented students specially girls, are nade
The bi ggest problemwhich institution is facing —i s hesitation and shyness
anongst sone students due to which they avoid to depart fromtheir hones for
school s after touching the feet of parents and after taking their bl essings.
Whenever ,institution talks to students to serve their parents ,sone of them
give a circasting snmle to change the thinking towards parents . Many vill age
citizens have al so been helpful in this val ue-added task. Prayer ground,
students ,teachers/comunity and harnonium are only required resources. B- CQur
Best Practice in Teaching Learning (I NTER-FACE SESSION) Initiation: The
technique was initiated as a selfevaluating teaching-Iearning process throw
conpl enentary participative activity. The institution had planned in 2008-09 to
introduce its own entertaining systemwhich my be used as a nulti-skil
devel opnental activity for a STUDENT AND ALSO whi ch may devel op sel f-know edge
manageri al talent. Objectives: The techni que has been brought in use to neet
followi ng objectives: 1- To keep a student alert and attentive in classroom
during transactional processes. 2- To encourage sel f-know edge nmanageri al
talent of a student through participatory exercise. 3- To develop the skill and
techni que of asking questions, replying questions, |istening questions and
answering the questions with patience. 4- To replace cranmi ng (nmenorizing)
t hrough activity based teaching-1earning process. 5- To devel op concentration
| evel and self evaluation level. 6- To devel op conmunication skill. Practice
Whol e section is divided in two parts: |eaving sufficient space as gallery to
enabl e the teacher- educator to nove as guide/referee/controller. Students are
communi cated the subject/unit that has hardly been enter acted because
interface session exercise is restricted that day only to that subject/unit-One
or nore than one teacher-educator nay remain present on front dais. Subject
teacher permits to toss wining side to start to ask the question and other side




responds. Fol |l ow ng obstacles are noteworthy:- 1- Wak educati on system at base
| evel . 2- Poor attendance 3- Lack of inclination to becone a good acadeni ci an
4- To obtain degree anyhow preferably through unfair nmeans in exam nations.
5-To seek admi ssion by sonme students as time gap arrangenent. 6- Education
scenari os that does not even believe what to say to conduct any activity except
class lecture. Inpact: Inter-face session is an “Antyakshari ” tournanent with
“Wn-Loose’ psychol ogy. The participants are supposed to come well prepared as
exercise gives an opportunity to themto so their grasping capacity, quick
respondi ng capacity, clear expressing capacity and ultinmately to place as
chanpion in class. But there are some students who renain as sl eeping
participants. Qur teacher-educators go to their seats, teacher-educator gets
success but sone students we nay say, of rough and tough nature, start to avoid
attendi ng class even. There are students who cone as a tine-gap arrangenent or
to obtain their degree anyhow. Tough, this experience is nental exercise for
whi ch we shoul d not expect all students to participate whole hrortedly
particularly in present educational scenario but still our many students wait
for the date very eagerly and they conme well prepared nmay be because of
‘“w nl oose’ psychol ogy. Now, we are submtting bel ow our experience also why we
are calling this exercise to be our “Best-Practice in Teaching-Learning”: -

1- Teacher —educator gets the opportunity for continuous and unbi ased
assessnentof all students w thout using pen and paper but in a conplenentary
and participative nmanner. Students hinself remains present to object if
nmoni tori ng teacher gives wong comment and ot her students feel free to cross
the assessnment and evaluation . One way, student hinmself gets the choice to
assess his own performance. 2- The quality and quantity of output of exercise
speaks much about the quality of input and al so resources of transferring the
i nput. 3- Teacher-educator gets the scope of think about his inter-active
strategy and nethodol ogy. 4- Students grasping capacity, his pre-know edge,
| evel of concentration in class-roominterest is easily determned. 5- It
connects with nore teaching-1earning style devel opi ng high order of thinking
skill. Exercise also helps in reflection and retention capacity. 6- Exercise is
a kind of ‘sinulation” which is used by students for learning by Iistening and
doi ng both. 7- Students get an academ c forumnot only to utilize the other
student’s strength and expertise but also to acknow edge and appreci ate them
8- Wth inlimted time frane, there we get opportunity for collective
assessnent of both teaching and | earning. Conclusion: As already stated
earlier, this nmental exercise has been introduced on experinmental basis that
requi res now encouragenent from sone expert at this stage. But on one point we
are convinced that this exercise has proved to be useful to teachers and
students both and presently, is adopted only by our institution. Wich al
above submi ssion, our institution has treated to be “The Best practice in
Teachi ng- Learni ng”. Resources Required:- 1- H O D. (B.Ed. Departnent) 2- Teacher-
Educat or 3- Student-Teachers 4- C ass-Room 5- Dias 6- Referee Contact for
Details: 1- Shri Shiv Saran (H O D.) Mbile No.9838700828 2- Dr. Jay Kishor
Mobi | e No. 7607307880 3- Student-teachers

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ssdckanpur.org.in/inages/docunent s/ Best ¥%20Pr acti ces. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

PRACTI CE | N EXTENSI ON AS QUR DI STI NCTI VENESS TECHNI CAL SUPPORT SERVI CES FOR
AGRI CULTURE THROUGH FARMERS' CLUB Purpose:- The purpose of the practice is on
the one hand ,to provide technical support services for farmng and allied
services and on the other hand ,to encourage creativity,critical thinking and




scientific tenper anongst students through such support services .Its objective
is also to prepare the students to face the chall enges of energing job markets
and to build entrepreneurship spirit both in farmng and allied field.Practice
is effective kind of experinental learning and is al so covered under the
activities of Extension and Institutional Social Responsbilities(lSRs).
Conti nuous two way interaction through Farmers °~ C ub between farners and
experts in a structured manner is the nost critical conponent of the
Institutional Distinctiveness. Agriculture sector needs to grow at a faster
rate than in the past to allow for higher per capita i ncone and
consunption. Wth this back drop institution has set up a Farners  Cl ub which
provi des all technical support system (soil ,Water testing ,pesticides,
i nsecticides ,pathol ogical guidance,)fertilizers,verterinary services
, consul tancy and know edge. |t has been proposed to start these services not al
at atinme but within a span of 3/4 years. Most interestingly, all proposed
activities would incul cate and encourage critical thinking,creativity and
Scientific tenper anongst students and that would al so provide conmunity
orientation and true contribution for social responsibilities. Practice:-
Farmers Club is a forum which provides technical support services like soil and
water testing , preparation of worny conposed khaad , seed distribution
,veterinary rel ated consul tancy and bee-keeping .It also provides know edge and
skill about agriculture production and banking facilities relevant to the
field. Transfer of know edge about |atest technol ogy ,seed fertilizers and
irrigation facilities receive top priority as these factors help in the
i ncrease of production and services directly.Periodically veterinary canps are
organi zed where treatnent of sick aninmals is done, nedicines are prescribed as
precautionary neasures and detailed consultancy is provided for upkeep of live
stock. Scientists of agriculture field and dairy field visit the canmpus to
interact with farmers directly and to convince themin their sinple |oca
| anguage. Vi | | agers do not agree to any change easily .They also do not like to
hear any critismof their traditional nethods and custons . Sometines instution
has to offer its own [and and other bel onging to be used for experinent.
Panphl et s, posters and pocket books are supplied to the Farners Club from CSA
Uni versity, Kanpur which are distributed anongst farnmers for know edge and
information dissem nation.Agriculture exihibition is organized wherein
i nnovative technology is presented for the selection and purchase . Bank
officers are invited to apprise the citizens about various |oan and deposit
schenes including the use of credit cards. Every year seed of selected variety
is distributed in college canmpus. All these activities are organi zed by our
Farnmers C ub which has been established in the name of Shri Shakti Farners C ub
under the gui dance of CSA University, Kanpur. Menbers of the club have been
enrolled by University Farmers Club which is a central office of our farners
club. Qur representative goes on 6th of every nonth to

Provide the weblink of the institution

http://ssdckanpur.org.in/imges/docunents/Institutional %200 sticveness. pdf

8.Future Plans of Actions for Next Academic Year

Action Plan : 2020-2021 1. Curriculum I nplenentation A. To ensure effective

i npl enentation of Plan particularly, periodicity aspect. B. To encourage students
to opt for on-line courses of I.I.T. as per MOU C. To notivate the students to
attend |1 GNOU courses and to ensure success in its exam nation. D. To nonitor
effectively the inplenmentation of Plan of Pre-practice teaching, internship and
field engagenent in B.Ed. faculty E. To have a plan for on the job training

[ project work/internship for B.C. A 2. Teaching- Learning A To ensure proper

i npl ementati on of Assessment and Eval uation system as per guidelines. B. To
identify clearly PLOs and CLGCs to ensure that teaching-Iearning goes towards
vision and mission of the institution. C. To organi ze two-three orientation
programes for teachers and students both to give exposure about 2A and B both




above. D. To notivate the students to understand the object of SSS process. 3.
Research, Extension and Col | aboration. A To organize mninmumtwo Nationa

Sem nars and three workshops. B. To keep photoes and other relevant records of
Extension Activities. C. To prepare plan and act accordingly to be beneficial for
adopted schools. 4. Infrastructure A To allocate budget and to ensure opti nmum
utilization for developing infrastructural facilities. B. To allocate budget for
mai nt enance of building, |aboratories and sports items and to ensure maxi mum
utilization there of. C. To strengthen library. 5. Student Support A. To organi ze
wor kshops relating to enployability. B. To strengthen Alumi Association. C To
prepare students to conpetete in university youth festival. 6. Managenent. A. To
i mpl emrent effectively Academi ¢ and Administrative Audit understanding well its
obj ective. B. To decide action for not participating in | QAC neeting, its

deci sions and i nplenentation process. C. TO devel op e-governance in office and in
other adm nistrative activities. 7. Social Responsibilities. A To inplenent

govt. schemes like cleanliness, water conservation and plastic free zone. B. To
ori ent students about ethical values, noral values, constitutional rights and
duties. C. To revise an act of distinctiveness.




